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y Assistance Center...

Locate your nearest FAC

Bemidji
1430 23rd St NW
Bemidji, MN 56601-4147
(218) 755-4750
FACBemidji@mn.ngb.army.mil

Brooklyn Park
5500 85th Ave. N
Brooklyn Park, MN 55443
(763) 424-6392
EACBrooklynPark@mn.ngb.army.mil

Camp Ripley
15000 Highway 115
Little Falls, MN 56345
(320) 616-3117
FACCampRipley@mn.ngb.army.mil

Duluth
4015 Airpark Blvd
Duluth, MN 55811
(218) 723-4852
EFACDuluth@mn.ngb.army.mil

Mankato
100 Martin Luther King Jr. Dr.
Mankato, MN 56001-6275
(651) 268-8413
FACMankato@ mn.ngb.army.mil

Marshall
500 Timmerman Drive

Marshall, MN 56258
(651) 268-8475 or (320) 295-3741

FACMarshall@mn.ngb.army.mil

New Ulm
205 N Broadway St
New Ulm, MN 56073-1799
(507) 233-7802
FACNewUIm@ mn.ngb.army.mil

Rosemount
13865 S. Robert Trail
Rosemount, MN 55068
(651) 282-4748
FACRosemount@mn.ngb.army.mil

133" Airlift Wing
631 Minuteman Dr.
St Paul, MN 55111-4116
(612) 713-2367
jill.lawrence@ mnstpa.ang.af.mil

148" Fighter Wing
4680 Viper St.
Duluth, MN 55811
(218) 788-7833
jennifer.kuhiman@mndulu.ang.af.mil

Effective 1 January 2009 there will no longer be any reason a single Service
Member or a Service Member with dependents to be without health insurance!

TriCare has recently reviewed the TriCare Reserve S elect (TRS) program
and have announced that they are REDUCING THE PREMIUM RATES. This
should be an automatic change so the Service Member who currently is enrolled
in TRS should not be required to complete any further paperwork.

CURRENT NEW RATE
SINGLE SOLDIER $81.00 $47.51
SOLDIER w/DEPENDENTS $253.00 $180.17

If you are considering dropping your personal insur ance through work to
enroll in TRS you should compare both policies first to ensure you are getting the
best coverage that will fit your situations.

To enroll in TRS you must follow the directions bel ow. You complete the
enrollment on the computer via a secure website. You have two options to log
on, your CAC card or your DFAS MyPay PIN number. National Guard and
Reserve members may qualify to purchase TRS coverage if they are:

* A member of the Selected Reserve of the Ready Reserve
* Not eligible for, or enrolled in, the Federal Employees Health Benefits
(FEHB) program (GS, WG or USPS employees)

Note: If you are eligible for or enrolled in the FEHB program, you are not
eligible for TRS. Contact your employer’s personnel office for coverage under
the FEHB program.

Step 1: Qualify
* Log on to the Guard and Reserve Web Portal at
www.dmdc.osd.mil/appj/trs/index.jsp

» Select “Purchase Coverage” and you will be guided through the
process of selecting a start date and electing whic h family members
you wish to enroll.

* Print the TRS Request Form (DD Form 2896-1) and sign the form.

Step 2: Purchase
« If you qualify, you may purchase TRS coverage to begin in any month
throughout the year.

» Mail your completed and signed TRS Request Form along with the
first month’s premium payment to your regional contractor by the
applicable deadline.

For more information go to:
http://www.tricare.mil/pressroom/news.aspx?fid=480




Jeff Gay, “FAC Specialist”, has been working with the
FAC program since early 2005 based out of the 151 FA.
Jeff is retired military and brings to the position multi-
faceted experience including law enforcement, customer
service, sales, critical incident stress management and
many more life experiences.

Steve Glaeser, “FAC Specialist”, is relatively new in the
program working out of the Marshall FAC office. Steve’s
background is in Human Services and accounting, he is
retired from the Region VIII North Human Services.

Carmen Brunsvold, “Family Readiness Support
Assistant” (FRSA) is 151 FA based to work expressly
with the unit FRG’s to mentor and assist them as they
work with their military families. Carmen has been a
very successful FRG leader for 16 years prior to
accepting this position.

Jim Mitchell, “Employer Outreach Program Coordinator”
located at Montevideo works with the 151 as a liaison
between the soldiers and their employers. Jim is a
former FTS with the battalion and has returned to assist
with this extremely important part of the training and
maintenance of a working relationship with our
communities employers.

Kohl's Resort of Bemidji, MN is once again offering a
Military Discount to show our appreciation for all Military
Personnel. Call now for reservations and receive 40%
off their regular rate . Offer good with your stay from
Sep 2008-May 2009 (Holidays not included in offer).
Please show your military ID upon arrival.

They offer an indoor pool and sauna along with an
outdoor hot tub. You are invited to a retreat free from
phones and people at a time when you really need to
connect with your family. Enjoy the peaceful landscape
with deluxe accommodations in the great up north.

Cabins and poolside suites are available.

Kohl's Resort is located on Big Turtle Lake just 12 miles
north of Bemidji, MN

Just minutes to the Buena Vista Ski area and
Movil Maze cross country skiing

Snowmobile trail is accessible from the resort
Icehouse available

Ice skating onsite

Please check our website at www.kohlsresort.com for
more information, photos and layouts of our cabins.

TOLL FREE: 800-336-4384
Kohl's Resort

Jim & Debbie Eickhorst e-Mail
15707 Big Turtle Dr. NE relax@kohlsresort.com
Bemidji, MN 56601 Website

www.kohlsresort.com

From time to time we receive questions concerning
family being able to take leave from their employers to
attend military events. | hope that the below, which is an
excerpt from S.F. No. 3683, 4" Engrossment — 2007-
2008" Legislative Session (2007-2008) of Minnesota,
will help to clear any questions you may have..

Sec 8. [192.325] DISCRIMINATION AGAINST FAMILY
OF SERVICE MEMBER; UNPAID LEAVE REQUIRED.

An employer may not:

(1) discharge from employment or take adverse
employment action against any employee because
of the membership of that employee’s spouse,
parent or child in the military forces of the United
State, of this state or any other state; or

(2) discharge from employment, take adverse
employment action against, or otherwise hinder an
employee from attending the following kinds of
events relating to the military service of the
employee’s spouse, parent, or child and to which the
employee is invited or otherwise called upon to
attend by proper military authorities:

(i) departure or return ceremonies for deploying or
returning military personnel or units;

(i) family training or readiness events sponsored or
conducted by the military; and

(iif) events held as part of official military
reintegration programs

The employee must provide reasonable notice to the
employer when requesting time off, and the employer
must provide a reasonable amount of non-paid time off
for the employee, for the purposes enumerated in items
(i) to (iii), ton to exceed two consecutive days or six days
in a calendar year. The employer must not compel the
employee to use accumulated but unused vacation for
these events. Section 645.241 does not apply to this
section.

EFFECTIVE DATE! This section is effective August 1,
2008, and applies to employment action occurring on or
after that date.

You may also refer to Public Law 110-181 as part of
the National Defense Authorization Act for FY 2008,
Section 585(a).

ESGR (Employer Support of the Guard and Reserve) is
available to help you and your employer sort out any
differences and to understand the employers rights
during deployments as well as the Service Members
rights. Call your local FAC for more information or the
contact information for your local ESGR representative.

~Author Unknown




The Family Deployment Handbook
is just another valuable addition to
your “Deployment Toolkit”.

It has been said that “Information
is Power” ! Well, that's sort of
correct but its value depends whether or not that
information is up to date and accessible . Well, let me
tell you! We are here to help...

You will be provided a couple of “tools” that you can use
to be sure you are truly ready for an upcoming
deployment.

First, you will receive a small, half page size, black
Family Deployment Handbook. This contains a
wealth of information to assist the family during
deployments. A real sanity saver is that this book
includes a glossary of military acronyms and words!

Secondly, you will receive a larger, full page size,
battalion specific handbook containing some of the
same information but also new information and
checklists to make sure you are fully prepared!

Both handbooks contain many helpful websites and
phone numbers as well as outlining what you need
to do if there is a family emergency, need to change
the oil in the car, where to file important documents
(as well as which are most important) and much
more!

If you, as a family member, do not receive either of these
publications please ask your Service Member in case he
or she forgot to hand it off to you. If they do not have
them please be sure to let us know and we will try to get
you another copy.

The checklists included are well thought out to help you
organize yourself and your Service Member, prior to the
actual deployment. There are also “Information-At-A-
Glance” pages you can pull out or copy and place by a
telephone or post on your fridge... It would even be
good for you to carry a copy with you.

Contact information is extremely important any time
but even more so during a deployment. To ensure that
we are able to contact you and/or your Service Member
please consider and do the following:

If you have a change of address and/or phone
numbers you must contact your FRG leader and
your local units Full Time Staff and inform them of
the change.

If you and your family leave for a weekend or a trip
during deployment please be sure to let your FRG
leader AND the Full Time Staff of your local unit.

For further information please contact your FRG leader!
More information will be provided at the Family Prep
Academy (FPA) in January. Take time now to write

down the questions you may have and bring them along.
If you don’t ask you probably won't find out!

The “Holiday Season®, is
upon us and with it comes a
variety of  celebrations
throughout our  nation.
Because we are a nation
comprised of many national
and ethnic backgrounds we
do not all celebrate the
same “reasons” for this
“season”. As we enter this
time of celebrate peace
among peoples be patient and understanding if
someone you speak with does not share the same views
of Christmas as you. Be the role model our young;
make them proud of you and of what you believe.

THE HOLIDAY MAIL PROGRAM FOR
SERVICE MEMBERS IS UNDER WAY!

The American Red Cross is
sponsoring a national "Holiday Malil
for Heroes" campaign to receive and
distribute holiday cards to Service

Members and veterans both in the
United States and abroad. Holiday
cards should be postmarked not later
than December 10th and mailed to:

Holiday Mail for Heroes
PO Box 5456
Capitol Heights, MD 20791-5456

For more information and restrictions please refer to:
www.redcross.org/pressrelease/0,1077,0 489 8382,00.html

Many organizations, schools and clubs also ask about
sending Service Members packages who are deployed.
If you are asked for a list or addresses of deployed
service members please DO NOT provide them that
information. Re-direct them to your local FAC as we
have addresses that we CAN provide them without
compromising OPerational SECurity (OPSEC).

"To many people holidays are not voyages of

discovery, but a ritual of reassurance."
~ Phillip Andrew Adams

Figuring your Service Members pay is always
a priority when defining your budgets. You
can access the current Military Pay Tables at
the following site:




www.dfas.mil/militarypay/militarypaytables/2008MilitaryP
ayCharts35. pdf

(Keep in mind the pay table does not reflect the current pay increase
for 2009. It will be updated as it is in effect)

To determine your Service Members pay you have to
refer to the correct table. For weekend drills use the
table on pages 7 and 8 entitled “DRILL PAY”. For an
example we will use an E4/Specialist with 6 years of

service . You can figure the pay in the following manner:

1. Left column reflects the SM’s rank and the type
of drill. Follow the column down to “E4” and go
to “4 Drills” (which is a full weekend Drill or
MUTA — Multiple Unit Training Assembly).

2. Follow that row to the right until you come to the
column headed as “Over 6" .

3. The gross pay, in 2008 dollars, for a full
weekend drill (MUTA 4) would be $284.68.

To figure your Service Members pay while on Active
Duty you will have to refer first to page 1 entitled “BASIC
PAY”. Follow the same directions as above except that
it will not reflect the rows “1 Drill” or “4 Drills”, just the
Service Members grade. An E4/Specialist with 6 years
of service would make gross base pay of $2,135.10.

Now you will have to add the special pay from tables on
pages 2 & 3. First we have to determine whether or not
the SM is single or has dependents. Items to be
determined are Basic Allowance for Housing (BAH),
Basic Allowance for Subsistence (BAS), Family
Separation Allowance (FSA), Imminent Danger
Pay/Hostile Fire Pay (IDP/HFP).

Dependents With | Without |
Y28 BAH 637.80 445.20
V2B BAS 294.43 294.43

*® FSA 250.00 250.00

® IDP/HFP
2,135.10 2,135.10

$ 3,349.73

GROSS MO PAY $ 3,542.33

Below is a very quick overview of taxable pay and
deductions.

Different rules apply to taxes depending upon whether or
not they are still in the United States (l CONUS) in
training in a state other than Minnesota or overseas “in
country” (2 OCONUS) in the combat zone. The IDP/HFP
is only valid while in theater (3 Combat Zone).

1. While in training outside of Minnesota, but still in
the continental US (CONUS), pay is subject only
to Federal taxes and is exempt from MN taxes.

2. Once outside of the continental US (OCONUS)
the SM’s pay is not subject to any US taxes.

3. Once the SM enters a combat zone the
Imminent Danger Pay is added to the SM’s pay
and is also not subject to US taxes.

There are other rules which apply that are unique to the
SM’s location and duty at the time. Please see your
finance personnel if you have any questions or refer to
your monthly Leave and Earnings Statements (LES)
which are located on your MyPay account.

IMPORTANT NOTE! Be sure to print your SM’s
LES’s and file them with your important papers.
These are very important documents and do not
remain on the MyPay domain indefinitely. This
includes not only Active Duty LES’s but those
associated with monthly drills, annual training and
other service the SM performs. They are important
documents which provide proof of participation and
may be a back-up for retirement points calculation.

If you find that reading your LES is like trying to read
your cell phone bill help available! You can log on to
www.dfas.mil/army2/militarypay/requestingyourles.html
and there are a couple hypertext links available for you
to navigate from located at the end of the final paragraph
on that page: “Read more on how to understand
your active Army LES, click here . For Reserve and
National Guard LES, click here. ” If you are still
confused call your SM’s unit or your local Military Family
Assistance Center.
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Ways to Save Money at Christmas

Learn ways to keep the holidays
centered on the family rather
than your wallet. A bit of pre-
planning can help with budget
concerns and relieve stress.

Every holiday, getting organized

and creating family fun are big

priorities. However, for many

families, budget is also a concern. So how do you stay
organized, work within a budget and still have fun? Here
are a few tips:

Holiday Activities

Get the family together to write letters and make
holiday cards for those serving overseas in the
military, hospice patients or in senior citizen homes.
Many of the recipients do not have family nearby or
at all and a card or letter would be welcome. You do
not need a name just an address. (EXAMPLE:
Send to: A Recovering Soldier c/o Walter Reed
Army Medical Center).

Put on a holiday play or talent show
to debut at the family gathering.
Planning for such an event can keep the
younger ones quite busy and excited!

Create a family internet site to upload holiday
pictures and exchange comments. This can be a




password protected site for family members only.
Be creative and have fun adding content (pictures,
comments, recipes, etc.) to be shared by your family
members throughout the holidays, no matter where
they live!

Organize for Time and Money Savings

Many retailers that are closing are still selling gift
cards, however, the ability for them to make good on
those cards is in question. Due to such unstable
financial times, avoid gift cards from individual
retailers and instead opt for MasterCard or Visa gift
cards which can be used anywhere those credit
cards are accepted.

Match your gift list with the sale items in retail
stores, then find out which stores will price match.
Many stores already have an instant price match
program (bring in sale paper of
competitor) that they do not advertise.
Other retailers will do it to compete
effectively during the holiday season, so
always ask! Organizing your shopping
list can condense the time spent
traveling around town for the best bargains to
visiting stores ready to price match. Also, keep your
receipts since many times you can get a price match
even after your initial purchase.

Organize a holiday to do list and assign to family
members. Not only does this get everyone involved,
but it also helps to relieve the holiday stress by
sharing the responsibilities.

Budget Help
Shop for quality and price  on items like electronics
before  hitting the  stores. Sites  like

http://Shopper.cnet.com will not only do value
comparisons, but they also offer user reviews and
price lists from various stores.

Check out money saving programs offered by
your credit card company or banking institution. For
instance, Bank of America has teamed up with retail
stores to offer cash back and other discounts when
shopping through the bank’s online mall. These
programs allow you to shop with cash from your
bank account and still get cash back rewards. Also,
familiarize yourself with your credit card perks as
they also team up with retailers to increase benefits.

For teens as young as thirteen, give a re-loadable
Visa debit card like VisaBuxx. It comes with perks
such as zero liability if lost or stolen. You can
initially load a small dollar amount (to match your
budget) but continue to add funds beyond the
holidays. Long distant family members can also add
funds to the card.

By planning ahead, you can save time, money and still
have plenty of family fun without ruining your budget.
You might even be able to give the gift of "budget help”

by paying the monthly bills or
providing groceries for the holidays for
your friends, family or neighbors in
need.

Another way you can save is to order gifts, especially
high end items, through AAFES (Army and Air Force
Exchange Services), better know as the PX, on-line or
their catalog. However, this may require a credit card
but if you use your debit card it would be like writing a
check. Shopping via AAFES is good as there are some
better prices but there is NO TAX on your purchases and
on high end purchases this may prove to be a benefit in
itself in reducing the overall cost. You can go to
www.aafes.com. However, you must be a Service
Member, ID Card Carrying family member or Military
Retiree.

You are not alone! Holidays are times
to celebrate and be with family but
holidays are also a time of great
stress for families and individuals,
especially if you are alone or have a
family member deployed.

If you find yourself “feeling the blues” or you seem
depressed or anxious it can be normal at this time of the
year. However, if you keep it in and do not seek out
someone to “talk it out” with these feelings may not go
away and may be an indication that they will only get
worse. It may also culminate into physical conditions
such as headaches, upset stomach, pain in limbs, to
name a few. It will also affect your interaction with family
members and co-workers as well as your job and day-to-
day activities because of lethargy, weariness and your
“get up and go” seemingly has “gotten up and went”!

Help is available and, unlike the dentist, it's painless!
You can call your local FAC and

they can suggest confidential

counseling for you through a

variety of resources to include the

Military Family Life Consultants.

Do yourself and those around you

a favor and make that call, it's confidential!
check it omtl

There’s no question too tough!
(or, let me get back to you on that!)

Q. We have experienced several issues concerning
being “locked out” of TriCAre Reserve Select (TRS)
enrollment. How can this be “fixed"?

A. With the high cost of health care we CANNOT afford
to be without health insurance and with the reduction in
premium costs for TRS it's a great benefit for all Service



Members and their families. To safeguard yourself from
being locked out please consider the following:

1. TRS is a “fee based” health insurance meaning
that you must pay a monthly premium.
2. Premiums CANNOT be automatically deducted
from your drill pay.
3. Premiums may be paid in three manners:
a. Monthly billing to your address where
you mail the premium monthly
b. Have it automatically deducted from
your Checking Account
c. Automatically have the premium
deducted from your checking debit card

(Best) or credit card (where you end up
with an interest charge from your credit
card provider)

4. If you miss payments it's just like any other
business, you are penalized. In this case you
are “Locked Out” of re-enroliment for a full 12
months! This means either no health coverage
or a more expensive plan through your employer
or independently. It pays to be prompt!

To have your premiums automatically deducted you
have to fill out an EFT (automatic deduction) form which

<ol

is located on the Triwest website. Log on and sign up!

A Little Something From the Author

There was discussion the other day concerning ESGR (Employer Support of the Guard and Reserve) and local employers
who have signed the Statement of Support in the 151FA area. Jim Mitchell and myself will be travelling the battalion area
in the next week or so to “spread the word”! Jim is going to address the local Chambers of Commerce (who may invite
any of their members to attend), County Veterans Service Officer (CVSO) and Emergency Services/Law Enforcement at a
minimum, to encourage them to continue their support and to garner support from other local businesses. They do not
have to currently employ a Guard/Reserve member. Maybe we should entitle this project as “Sign Along with Mitch” !
OK, maybe most of you “young one’s” didn’t get the joke but the rest of you are probably grinning right now!

Below is a list of area employers employing Guard members who have already signed the Statement of Support. This is

current as of 4 November 2008.

ORGANIZATION COMMUNITY ORGANIZATION COMMUNITY
American Legion Post 1998 Appleton Shopko Marshall
American Legion Post 72 SW/WC Service Cooperative
Appleton Police Dept. American Ledi .
: : gion Post 59 Montevideo
Corrections Corp Of America Casey's General Store #1806
American Legion Post 158 Madison Casey's General Store #2085
Casey's General Store #1730 Chippewa County Sheriff's Dept.
Dairy Queen Brazier Dairy Queen Brazier
Lac Qui Parle County Sheriff’'s Dept. Montevideo Police Dept.
k/lac Qu| Parl_e Valley Ag Country Farm Credit Services Morris
adison Police Dept. X .
MinnKota Transfer American Legion Post 29
Casey's General Store #1742
American Legion Post 113 Marshall Dairy Queen Brazier
Aramark Campus Dining Morris Police Dept
Arnold Motor Supply Stevens County Sheriff's Dept.
Casey's General Store #1748 U/M Morris Police Dept
City Of Marshall . .
D & G Excavating, Inc. ggieysu(ésgeé?;jé?re #lr24 Olivia
Dairy Queen Ltd Brazier Y
Hy-Vee Gas-Marshall American Legion Post 97 Ortonville

Hy-Vee-Marshall

Lyon County Sheriff's Dept.
Marshall Police Dept.
Midwest Aviation

Rdo Equipment Company
Runnings Farm & Fleet
Schwann's Sales Enterprises

Big Stone County Sheriff's Dept.
Dairy Queen Brazier

Dallas I. Hanson Construction
Hasslen Construction Company
Ortonville Ind. School District 62
Ortonville Police Dept

Ortonville Public School

Please encourage all of our military Service Member

s and their Families to patronize

these organizations and thank them for their suppor t!

DISCLAIMER: “FAC Facts” is a publication exclusive
Members and their Families as before, during and fo
may be more regionally relevant. Please use the in

to the Marshall FAC. Any information contained he
llowing deployments. Some information may not coin
formation you can as you can, if you have any conce
content please contact Jeff Gay at 320-295-3741 or

rein is provided to assist Service

cide with all situations statewide or
rns, questions or ideas for upcoming
jeff.gay@us.army.mil.










