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Locate your nearest FAC  
 

Bemidji  
1430 23rd St NW 

Bemidji, MN   56601-4147 
(218) 755-4750 

FACBemidji@mn.ngb.army.mil 
 

Brooklyn Park  
5500 85th Ave. N 

Brooklyn Park, MN   55443 
(763) 424-6392 

FACBrooklynPark@mn.ngb.army.mil 
 

Camp Ripley  
15000 Highway 115 

Little Falls, MN   56345 
(320) 616-3117 

FACCampRipley@mn.ngb.army.mil 
 

Duluth  
4015 Airpark Blvd 

Duluth, MN   55811 
(218) 723-4852 

FACDuluth@mn.ngb.army.mil 
 

Mankato  
100 Martin Luther King Jr. Dr. 
Mankato, MN   56001-6275 

(651) 268-8413 
FACMankato@mn.ngb.army.mil 

 

Marshall  
500 Timmerman Drive 
Marshall, MN   56258 

(651) 268-8475 or (320) 295-3741 
FACMarshall@mn.ngb.army.mil  

 

New Ulm  
205 N Broadway St 

New Ulm, MN   56073-1799 
(507) 233-7802 

FACNewUlm@mn.ngb.army.mil 
 

Rosemount  
13865 S. Robert Trail 

Rosemount, MN   55068 
(651) 282-4748 

FACRosemount@mn.ngb.army.mil 
 

133rd Airlift Wing  
631 Minuteman Dr. 

St Paul, MN   55111-4116 
(612) 713-2367 

jill.lawrence@mnstpa.ang.af.mil 
 

148th Fighter Wing  
4680 Viper St. 

Duluth, MN   55811 
(218) 788-7833 

jennifer.kuhlman@mndulu.ang.af.mil 
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After numerous inquiries concerning pay and 
insurance I thought it appropriate to dedicate 
an entire issue to these subjects.  There is a lot 
of information contained in this issue, a lot of 

reading.  I’m sorry for that but it’s all very important to you and  your 
Service Member so take your time, read it, understand it, ask 
questions and keep it hand for future reference. 

In this issue we will provide you with links and hints to estimate 
your pay , or if you’re a spouse, your Service Members pay.  We 
will also discuss how to receive and read the Leave and 
Earnings Statement (LES)  and explain the importance of retaining 
a hard copy, even if you do receive it electronically via MyPay.  We 
will explore the ways that you can make your pay work for you  
and increase in value  thru thrift savings plans, investments, etc. 

Also, there are many scams out there  which seem innocent 
enough but actually cost you money!  We will list a few and let you 
know how they work and how you can avoid falling into their trap. 
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A "Power of Attorney" (POA) is a legal instrument which grants 
another person the authority to act as your legal representative, 
and to make binding legal and financial decisions on your behalf. 

There are several types of POA’s used but the most frequently 
used are: GENERAL (which provides unlimited authority), 
DURABLE  (primarily for medical or mental incapacitation) and 
SPECIFIC (otherwise known as LIMITED, which allows authority 
for specific areas of a person’s life).  Take time to understand which 
POA is best for you before you make your decision. 

In any case, when you execute a POA you must trust that the 
person you are assigning to care for your affairs w ill do so 
with your best interest in mind.   There have been incidents in the 
past where the person entrusted as the executor of a ‘POA’ has not 
acted with the best of intentions, either knowingly or unknowingly.  
Be sure to take time give thought when considering who will be 
handling your affairs.  For more information see your attorney.  
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PAY TABLES  

www.dfas.mil/militarypay/militarypaytables/2009Mili t
aryPayTables.doc  

www.defenselink.mil/militarypay/pay/   
This one includes a limited pay calculator! 

You can check on your drill pay rates based on your 
grade and the number of years you have been in the 
Guard or cumulative Guard/AD time.  You only have to 
remember that at UTA is a 4 hour drill and that a MUTA 
is multiple UTA’s (i.e. MUTA 4; MUTA 5; MUTA 6; etc.).  
A standard weekend drill (Sat/Sun) is a MUTA 4, 

If you are deploying you can read the pay tables and get 
a close approximation of what your deployed pay will be.  
However, there is a vast difference depending upon your 
location, whether or not you’re married and where your 
deployment or Active Duty tour will be.  Rule of thumb is 
that if you are training within the continental United 
States (CONUS) but outside of Minnesota you will not 
pay MN State Income Tax.  If you are outside of the 
continental United States (OCONUS) you, in most 
cases, will not pay either State or Federal taxes. 

Unless you are in a combat zone you will not be paid 
Hazard or Imminent Danger Pay. 

Basically, if you are on Active Duty for training or short 
tours on Title 32 or Title 10 you can add the following 
together for an estimated Gross Pay: 

·  Base Pay 
·  BAH 

·  BAS 

 

If you are on Active Duty and deploying to a combat 
region you may add the following for your monthly pay. 

·  Base Pay 
·  BAH 
·  BAS 

·  Imminent Danger Pay 
·  Family Separation Pay 

 

To receive your Imminent Danger Pay  you have only 
to be in the combat zone for 1 day of any given month.   

Active Duty pay is released twice monthly , once on 
the 1st and again on the 15th.  A Service Member will 
accrue 2.5 days of leave each month.  

However, if you are short money between pay periods 
“Casual Pay ” may be available to the Service Member 
by talking with their company clerk.  Casual pay may be 
made to the Service Member for certain situations on a 
case by case basis.  Casual Pay, is for a specified dollar 
amount and immediately recouped in full at the end of 
the same month it is received.  

For more information on your pay while on Active 
Duty or deployed please contact your Unit FTS. 

FOR INFORMATION ON PERSONAL 
BUDGETING CALL YOUR LOCAL FAC! 
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Two very important websites concerning your pay are 
MyPay (https://mypay.dfas.mil/mypay.aspx ) and 
Defense Finance and Accounting Services – DFAS  
(www.dfas.mil ).   

Keeping your MyPay information current and 
remembering your PIN is very important to track your 
Military Pay.  Your Leave and Earnings Statements are 
posted on the MyPay Site as are your annual IRS form 
W-2’s.  It is very important to print your LES’s out and 
keep “hard copies” on file, these are not posted to the 
site indefinitely.   

Printing your LES’s and keeping track helps you to 
remain in charge of your pay!  You may also make 
certain changes to your pay information on-line (changes 
of address, dependents, etc.).  If you do this you must 
remember that you still have to keep your unit informed 
of the changes for your records. 

If you are deployed and have a Power of Attorney (POA) 
in charge of your finances it is wise to make sure that 
MyPay is also available to them to print your LES’s and 
your W-2’s. 

If you have any questions concerning setting up your 
MyPay account please see your Unit FTS.  You may 
also call your local FAC for more information and for 
budget assistance.  
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Back in the day I was one of those who 
looked forward to getting my paper 
paycheck, holding it, coddling it and, 
ultimately, kissing it goodbye before I 

deposited it to let it do its job for me…   
 

ELECTRONIC FUNDS TRANSFER (EFT), otherwise 
known as Direct Deposit, has become much wider and 
accepted method for transmission of pay.  EFT is safer 
than mail and it allows an employee to know exactly 
what day the funds will be released into his/her checking 
or savings account. 
 

AUTOMATIC BILL-PAY  is a manner of payment of your 
bills without actually having to write a check or worry 
about the payment arriving on time.  This can be easily 
set up through your bank or many of your creditors.  
However, you must be sure that adequate funds are in 
your account for this to be effective. 
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Most financial institutions offer “Online Banking” to its 
customers.  Online banking offers its customers the ease 
of keeping track of their checking, savings, loans, 



investments and more from the comfort of their home or 
as they travel.  A couple of precautions though: 
 
·  PASSWORD – To help keep your information 

secure you must choose a password that is difficult 
to “break” by hackers, if they are able to breach the 
banks security.  To be secure you must use upper 
case and lower case letters, numbers, special 
characters.  It should not reflect birthdays or 
anything that may be familiar to you or your family.  
Passwords must also be changed regularly to 
ensure security.  ��� ���  write your password 
down or keep it where others may be see it. 

 

·  DAILY SCHEDULED UPDATES  – Each business 
day the bank or financial institution will update the 
online account information reflecting deposits, 
withdrawals, interest, payments and checks written.  
A common mistake made by many is to check their 
account on-line, see the balance and then be secure 
in the thought that it is correct.  You must remember 
that transactions are updated generally once daily 
and that’s after the close of business for the day.  
You must continue to use your check register to 
have the EXACT amount that is in your account 
when you use it.   

 

·  CASH CARD OR ATM WITHDRAWALS  – Cash 
cards are used extensively now as a quick, easy and 
conveniently portable way to make withdrawals from 
ATM (Asynchronous Transfer Mode) machines while 
traveling.  Cash cards are used much like credit 
cards except that they are associated to your 
checking account and may be used in much the 
same manner.  These must be safeguarded 
physically and the PIN (Personal Identification 
Number) number or you may find someone else 
helping you to use YOUR money.  ��� ���  write 
your PIN on your card or of you have it written down  
keep it near your card  
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Below are excerpts from the Defense Finance and 
Accounting Services (DFAS) website, www.dfas.mil   

SAVINGS DEPOSIT PROGRAM (SDP) 

Don't confuse Savings Deposit Program  (SDP) with 
the Thrift Savings Plan (TSP). TSP is available to 
everyone in the military. However, the Savings Deposit 
Program is AVAILABLE ONLY TO THOSE SERVING 
IN DESIGNATED COMBAT ZONES . 

Military members deployed in combat zones, qualified 
hazardous duty areas, or certain contingency operations 
may be eligible to deposit all or part of their unallotted pay 
into a DOD savings account up to $10,000 during a 
single deployment. Interest accrues on the account at an 
annual rate of 10% (per Executive Order 11298) and 
compounds quarterly. 

Although federal income earned in hazardous duty 
zones is tax-free, interest accrued on earnings deposited 
into the SDP is taxable. Members can designate the 

allotment amount in five-dollar increments and deposits 
may be discontinued at any time.  Funds can be left in 
an SDP account indefinitely, however, the account will 
stop accruing interest 90 days after a member returns 
from the combat zone.  Generally, withdrawals may only 
be made upon termination of eligibility for the program. 

The savings program is not new -- it provided Vietnam 
veterans a way to earn extra money while on their 
Southeast Asia tours. DOD reopened the program to 
Desert Storm troops in 1991, and extended it to troops in 
Bosnia in 1996. The program was further expanded in 
1997, 2001, and 2003.  

THRIFT SAVINGS PLAN  (TSP) 

The Thrift Savings Plan  (TSP) is a Federal 
Government sponsored retirement savings and 
investment plan. The National Defense Authorization Act 
for Fiscal Year 2001 extended participation in the TSP, 
which was originally only for Federal civilian employees, 
to members of the uniformed services, and members 
began enrolling on October 9, 2001.  

The TSP offers the same type of savings and tax 
benefits that many private corporations offer their 
employees under so-called "401(k)" plans. The 
retirement income that you receive from your TSP 
account will depend on how much you have contributed 
to your account during your working years and the 
earnings on those contributions.     

But, it's important to remember the TSP is for long-term 
retirement savings. There are penalties for early 
withdrawals. So if you're looking short-term savings, 
consider U.S. Savings Bonds. They are a convenient 
way to help save for homes, education, automobiles, or 
vacations.  

For more information on the TSP, visit www.tsp.gov .  

SAVINGS BONDS 

U.S. Savings Bonds earn competitive interest rates and 
are safe because the full faith and credit of the United 
States backs them. The interest earned on Bonds is 
exempt from state or local income taxes, and Federal tax 
can be deferred until a Bond is cashed or reaches the 
end of its interest-bearing life (30 years). For more 
information, see the Savings Bonds website at: 
www.savingsbonds.gov/ . 

EE BONDS 

Series EE savings bonds are securities that accrue 
interest (that is, increase in value) until it is cashed or 
reaches final maturity in 30 years.  
I BONDS 

Series I Bonds are an accrual-type security—meaning 
that interest is added to the bond monthly and paid when 
the bond is cashed. I Bonds are sold at face value—you 
pay $50 for a $50 bond—and they grow in value with 
inflation-indexed earnings for up to 30 years. 

www.dfas.mil/airforce2/investmentoptions/ibonds.htm l to 
read more on I Bonds. 



HOW TO MANAGE YOUR BONDS  

MyPay will allow you to start and change your Savings 
Bonds.  You should use either a paper form or MyPay to 
make Savings Bond changes, not both. 

To Start or Change a bond, you need the following 
information: 

·  Bond Owner’s Name and Social Security Number 
·  Mailing address for the bonds 

·  Name of the Co-owner or Beneficiary, if any.  
(Please note: There is a limit of one Owner and one 
o-owner or Beneficiary per bond.) 

 

Important Note  - Bond allotment:   The allotment on a 
bond will continue until it is stopped by the member. In 
order to stop an allotment, the member will need to fill 
out a DD form 2559. 
 

 
 

BONDS IN SAFEKEEPING  
 

The savings bond system allows ACTIVE DUTY 
MEMBERS for all branches of military service, to 
request bonds they have purchased through allotment 
deductions to be kept in safekeeping.  These bonds are 
held until the member requests the bonds to be mailed 
to a current mailing address.  Requests must contain the 
member's name, Social Security Number, a valid mailing 
address and the bonds they want mailed.  Thirty days 
must be allowed before a member can claim non-receipt 
of a bond.  The members signed request may be 
submitted in writing or by fax.  In order to determine how 
many bonds a member has in safekeeping, please use 
the phone numbers listed below. 
 

Army members may submit their signed request in 
writing or by fax to: 

DFAS-IN  
ATTN: JFDBAC 

8899 EAST 56TH STREET 
INDIANAPOLIS IN 46249 

 

FAX:  317-510-5903 or DSN 699-5903  
PHONE VOICE:  317-510-0585 or 1-877-338-3327 
DSN VOICE:  699-0585 
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Service Members Group Life Insurance  (SGLI)  
 

SGLI is a program of low cost group life insurance for 
Service Members on active duty, ready reservists, 
members of the National Guard, members of the 
Commissioned Corps of the National Oceanic and 
Atmospheric Administration and the Public Health 
Service, cadets and midshipmen of the four service 
academies, and members of the Reserve Officer 
Training Corps.  As a Service Member you are eligible 
for SGLI in increments of $50,000 up to a total of 
$400,000.  Payment is based on $.065 per $1,000 of 
insurance coverage regardless of age while serving in 
the military. 

 

FAMILY SERVICE MEMBERS GROUP LIFE  
INSURANCE (FSGLI)  
 

FSGLI is a program extended to the spouses and 
dependent children of members insured under the SGLI 
program. FSGLI provides up to a maximum of $100,000 
of insurance coverage for spouses, not to exceed the 
amount of SGLI the insured member has in force, and 
$10,000 for dependent children. Spousal coverage is 
issued in increments of $10,000. 
 

Children are automatically covered for $10,000 each 
without cost to the Service Member. 
 

For current spousal premium rates for FSGLI log on to 
www.insurance.va.gov/sglisite/FSGLI/fsgliPremiums.h tm 

 
 

Service Members' Group Life Insurance Traumatic  
Injury Protection Program  (TSGLI) 
 

The TSGLI program is a rider to Service Member’s 
Group Life Insurance (SGLI).  The TSGLI rider provides 
for payment to service members who are severely 
injured (on or off duty) as the result of a traumatic event 
and suffer a loss that qualifies for payment under TSGLI.  
 

TSGLI payments are designed to help traumatically 
injured service members and their families with financial 
burdens associated with recovering from a severe injury.  
TSGLI payments range from $25,000 to $100,000 based 
on���������	
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www.insurance.va.gov/Sglisite/TSGLI/TSGLIFAQ.htm  
 

 
 

STATE SPONSORED LIFE INSURANCE  (SSLI) 
 

For information on SSLI costs and coverage amounts 
please go to www.ssli.org/page3/page3.html  or call 
(800) 633-8333 
 

QUICK SSLI OVERVIEW 
 

·  $1,000 No Cost life insurance coverage on each 
Soldier and Airmen  

·  Coverage available from $10,000 up to 
$260,000 for Soldiers and Airmen  

·  Coverage available from $5,000 to $155,000 for 
spouses  

·  Coverage available from $5,000 to $35,000 for 
children  

·  Coverage continues until age 70  
·  Coverage remains the same and monthly rates 

do not change when you retire or leave the 
National Guard  

·  No war, aviation, or terrorism clauses. There is a 
two year suicide clause.  

·  Monthly premiums are payroll deducted  
·  Provides an Emergency Death Benefit up to 

$25,000 within 24 hours.  
·  Provides a $40,000 scholarship fund to a 

surviving spouse or child of an insured member 
with $100,000 or more of coverage who dies in 
combat zone as a result of combat action.  
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review any existing civilian life insurance policy that 
you may have to learn more about coverage caveats 
in a combat zone.  There may be exclusions for 
those serving in a combat zone. 
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MMAF – There are a couple other programs available 
for Service Members who are or were deployed.  One 
such benefit is the MMAF (Minnesota Military 
Appreciation Fund).  Generally the SM’s unit will apply 
for this prior to them returning home.  If they haven’t then 
you can go on-line to www.thankmntroops.org  to 
apply. 
 

MN TAX CREDIT FOR MILITARY SERVICE IN A 
COMBAT ZONE – If you served in a combat zone or 
hazardous duty area any time on or after Sept. 11, 2001, 
you may be eligible for a credit of $59 for each month 
you served.  To claim the credit, complete Form M99, 
Credit for Military Service in a Combat Zone. You will 
need to include documentation with your form. For more 
information call your tax preparer or you may visit the 
following web link: 
 

www.taxes.state.mn.us/taxes/individ/other_supporti
ng_content/military_credit.shtml  

 

 

ASK BAXTER 
THE FACster!  

TThheerree’’ss  nnoo  qquueesstt iioonn  ttoooo  ttoouugghh!!       
((oorr,,  lleett   mmee  ggeett   bbaacckk  ttoo  yyoouu  oonn  tthhaatt!!)) 

 

Q – Is the guy who came to the armories last year to 
do our taxes for free going to be back again this 
year? 
 

A – The person in question is MSG (r) John D. Mills. He 
has been visiting units of the 125FA; 151FA and 682d 
En Bn for the past few years completing taxes at no cost 
for the Service Members.  I have spoken with him and 
we are setting up potential weekends per TACC 
(armory) locations.  More will be coming on this. 
 

Because of the geographical location of our Service 
Members throughout the state and even out of state 
finding a central tax service is difficult.  However, there 
are other services available for you. 
 

You can still do them yourself!  There a number of stock 
programs you may choose from to prepare your own 
taxes.  The downside of this is that you are not a trained 
tax preparer and regardless of what the ads say there 
may be something that you miss that may cost you 
money! 
 

·  Military One Source has a great program for you 
to file your own taxes.  You can go to 
www.militaryonesource.com  and have tax 
help at your fingertips! 

·  Many local tax preparers offer special rates or 
FREE preparation. 

·  You can also locate a tax preparer through 
accounting associations. 

·  Many colleges offer FREE tax preparation for 
military members offering their students real-
time experience.  These are supervised by the 
instructor. 

 

You may contact your local FAC for other possible local 
resources for tax preparation.  Tax time is near!   
 

Remember, if you have a service member deployed 
his/her taxes may be deferred until after they return 
home.  See your tax preparer for more information.  You 
may go to www.irs.gov  or your local State’s website if 
you have questions or need forms, many of which may 
be downloadable and may possibly be filled out on-line.   
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AC – Active Component 
ACCT – Account  
AD – Active Duty  
ALMT – Allotment  
APR – Annual Percentage Rate 
ATM – Asynchronous Transfer Mode 
BAH – Basic Allowance for Housing 
BAQ – Basic Allowance for Quarters 
BAS – Basic Allowance for Subsistence 
CAC – Common Access Card (Military ID Card) 
Casual Pay  – Pay Advance (requested by SM) 
CD – Certificate of Deposit 
COLA – Cost of Living Allowance 
CONUS – Continental United States 
DED – Deductions  
DEPNS – Dependents  
DFAS – Defense Finance and Accounting Service 
EFT – Electronic Funds Transfer 
EOM – End of Month 
ENT – Entitlements  
ETS – Expiration of Term of Service 
FICA – Federal Insurance Contribution Act (tax) 
FITW – Federal Income Tax Withholding 
FY – Fiscal Year (October – September) 
LES – Leave and Earnings Statement 
Lv – Leave (Lv Paid; Lv Lost) 
M/S – Marital Status 
MPB – Military Pay Branch 
MUTA – Multiple Unit Training Assembly (2 or more Unit  

Training Assemblies at one time) 
OCONUS – Outside of the Continental United States 
PCS – Permanent Change of Station 
PEBD – Pay Entry Basic Date (Date pay is based upon  

for longevity.  May be original enlistment date or, if 
there was a break in service, it may be adjusted for 
the length of the break) 

PER DIEM – A daily allowance, usually for living 
expenses while traveling (Latin:  “By the Day”) 
PIN – Personal Identification Number 
POA – Power of Attorney 
RC – Reserve Component 



SGLI – Servicemembers Group Life Insurance 
SITW – State Income Tax Withholding 
SN – Service Number or Serial Number 
SSN – Social Security Number 
SSAN – Social Security Account Number 
STAT – Status  
SVC – Service  
TDY – Temporary Duty 
TNG – Training 
TSP – Thrift Savings Plan 
TY – Training Year (October – September) 
UTA – Unit Training Assembly (Single 4 hr block of  

Training) 
VHA – Variable Housing Allowance 
YRS – Years  
YTD – Year to Date 
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Be aware of scams  which are circulating that are 
designed to take your money but made to appear 
innocent and helpful.  One such scam is “Payday 

Loans”  which is a widely used legal 
“service” that offers money based on 
your paycheck amount; short term & 
high interest rates.  A site to visit to 
learn more or identify money scams is 
www.scambusters.org/index.html .  

 

RULE OF THUMB:   “ If it seems to be too good to be 
true it usually is!”  
 
 

 

 

 
 

UNDERSTANDING YOUR 
LEAVE 
AND EARNINGS 
STATEMENT 
(LES) 
 

Reading your LES is 
almost as confusing 
as reading your Cellular bill or 
driving through Missouri with a 
Mississippi road map!  I hope that 
the following is helpful for you, 
some may not apply but for the 
most part it’s a pretty concise and 
easy read.  If you have any 
questions concerning pay please 
call your unit FTS or your local 
Military Family Assistance Center. 
 

IMPORTANT!  It is vitally 
important that you log on to your 
MyPay account and print your 
LES so that you have a “hard 
copy” on file.  Please keep those 
printed copies in a safe place in 
the event you need them at a later 
date to confirm retirement points 
or differences in pay that you 
believe may have been incorrect.  
If you have a Power of Attorney 
that handles your pay issues 
please be sure that they have 
access to your MyPay account to 

be sure that the copies are printed and saved.  You may also log on and you can “turn on” mailed copies in case your 
POA does not have Internet access for MyPay. 
 

 

Field 1, NAME:  The soldier's name (last, first, middle initial). 

Field 2, SOC. SEC. NO:  The soldier's social security number. 



Field 3, GRADE:  The soldier's pay grade. 

Field 4, PAY DATE:  The date the soldier entered active duty for pay purposes in YYMMDD format. This is the same as the pay entry base date (PEBD). 

Field 5, YRS SVC:  The years of creditable service. 

Field 6, ETS:  The ETS in YYMMDD format. This is the same as the expiration of active obligated service (EAOS). 

Field 7, BRANCH:  The soldier's branch of service. 

Field 8, ADSN/DSSN:  The disbursing station symbol number used to identify each disbursing or finance office. 

Field 9, PERIOD COV:  The period covered by the LES, normally 1 calendar month. If this is a separation LES, the separation date will appear in this 
field. 

Field 10, ENTITLEMENTS:  The paid entitlements and allowances listed in columns. If there are more than 15 entitlements and allowances, the overflow 
will be printed in the remarks block. Any retroactive entitlements and allowances will be added to like entitlements and allowances. 

Field 11, DEDUCTIONS:  The description of deductions listed in columns. This includes items such as taxes, SGLI, mid-month pay, and the Dependent 
Dental Plan. If there are more than 15 deductions, the overflow will be printed in the remarks block. Any retroactive deductions will be added to like 
deductions. 

Field 12, ALLOTMENTS:  The type of allotments deducted listed in columns. This includes discretionary and nondiscretionary allotments for savings and 
checking accounts, insurance, and bonds. Space is allocated for six allotments. This column will show only the dollar amount of each allotment. 

Field 13, + AMT FWD:  The amount of all unpaid pay and allowances due from the previous LES. 

Field 14, +TOT ENT:  The figure from field 20 that is the total of all entitlements and allowances listed. 

Field 15, -TOT DED:  The figure from field 21 that is the total of all deductions. 

Field 16, -TOT ALMT:  The figure from field 22 that is the total of all allotments. 

Field 17, =NET AMT:  The dollar value of all unpaid pay and allowances, plus total entitlements and allowances, minus deductions and allotments due 
on the current LES. 

Field 18, -CR FWD:  The dollar value of all unpaid pay and allowances due on the next LES in field 13. 

Field 19, =EOM PAY:  The amount to be paid to the soldier on the end-of-month payday. 

Fields 20-22, TOTAL:  The total amounts for the entitlements and allowances, deductions, and allotments. 

Field 23, DIEMS:  The date initially entered military service. This date is used solely to show the soldier's retirement plan. Soldiers with a DIEMS before 8 
September 1980 are under the FINAL PAY retirement plan. Soldiers with a DIEMS of 8 September 1980 through 31 July 1986 are under the HIGH-3 
retirement plan. Soldiers with a DIEMS of 1 August 1986 or later were initially under the REDUX retirement plan; this was changed by law in October 
2000 when they were placed under the HIGH-3 plan with the option to return to the REDUX plan. In consideration of making this election, they become 
entitled to a $30,000 career-service bonus. The data in this block comes from DA Human Resources Command; DFAS is not responsible for the 
accuracy of this data. If the DIEMS is incorrect, the soldier should request the servicing personnel office to take corrective action. The personnel office 
can also explain the soldier's retirement benefits. 

Field 24, RET PLAN:  Type of retirement plan (for example, FINAL PAY, HIGH 3, REDUX, CHOICE). CHOICE refers to soldiers who have less than 15 
years of service and have not elected REDUX or who have chosen to maintain their current retirement plan. 

Fields 25-32 provide leave information.  

Field 25, BF BAL:  The brought-forward leave balance that may show at the beginning of the fiscal year, or on the date when active duty began, or 
the day after the soldier was paid lump sum leave (LSL). 

Field 26, ERND:  The cumulative amount of leave earned in the current fiscal year or current term of enlistment if the soldier reenlisted or extended 
since the beginning of the fiscal year. This balance normally increases by 2.5 days each month. 

Field 27, USD:  The cumulative amount of leave used in the current fiscal year or current term of enlistment if the soldier reenlisted or extended 
since the beginning of the fiscal year. 

Field 28, CR BAL:  The current leave balance as of the end of the period covered by the LES. 

Field 29, ETS BAL:  The projected leave balance at the time of the soldier's ETS date. 

Field 30, LV LOST:  The number of days of leave that have been lost. 

Field 31, LV PAID:  The number of days of leave paid to date. 

Field 32, USE/LSE:  The projected number of days of leave that will be lost if not taken in the current fiscal year on a monthly basis. The number of 
days of leave in this block will decrease when any leave is used. 

Fields 33-38 provide Federal tax-withholding inform ation.  

Fild 33, WAGE PRIOD:  The amount of money earned this LES period that is subject to Federal income tax withholding (FITW). 

Field 34, WAGE YTD:  The money earned year-to-date that is subject to FITW. 

Field 35, M/S:  The marital status used to compute the FITW. 

Field 36, EX:  The exemptions used to compute the FITW. 

Field 37, ADD'L TAX:  The dollar amount the soldier specified to be withheld in addition to the amount computed by the marital status and 
exemptions. 

Field 38, TAX YTD:  The cumulative total of FITW withheld throughout the calendar year. 



Fields 39-43 provide Federal Insurance Contribution s Act (FICA) information.  

Field 39, WAGE PERIOD:  The amount of money earned this LES period that is subject to FICA. 

Field 40, SOC WAGE YTD:  The wages earned year-to-date that are subject to FICA. 

Field 41, SOC TAX YTD:  The cumulative total of FICA withheld throughout the calendar year. 

Field 42, MED WAGE YTD:  The wages earned year-to-date that are subject to Medicare. 

Field 43, MED TAX YTD:  The cumulative total of Medicare taxes paid year-to-date. 

Fields 44-49 provide State tax information.  

Field 44, ST:  The two-digit postal abbreviation for the State the soldier elected. 

Field 45, WAGE PERIOD:  The amount of money earned this LES period that is subject to State income tax withholding (SITW). 

Field 46, WAGE YTD:  The money earned year-to-date that is subject to SITW. 

Field 47, M/S:  The marital status used to compute the SITW. 

Field 48, EX:  The number of exemptions used to compute the SITW. 

Field 49, TAX YTD:  The cumulative total of SITW withheld throughout the calendar year. 

Fields 50-62 provide additional pay data.  

Field 50, BAQ TYPE:  The type of basic allowance for quarters being paid. 

Field 51, BAQ DEPN:  A code that indicates the type of family members (dependents) the soldier has.  

Codes are defined as follows: 

A—Spouse 
C—Child 
D—Parent 
I—Member married to another member 
K—Ward of the court 
L—Parents-in-law 
R—Own right (soldier is entitled to BAQ based on grade or position). 
S—Student (age 21 to 22) 
T—Handicapped child over age 21 
W—Soldier married to another soldier with a child under 21 

 

Field 52, VHA ZIP:  The ZIP code used to compute variable housing allowance, if entitlement exists. 

Field 53, RENT AMT:  The amount of rent paid for housing, if applicable. 

Field 54, SHARE:  The number of people with whom the soldier shares housing costs. 

Field 55, STAT:  The VHA status (for example, accompanied, unaccompanied). 

Field 56, JFTR:  The Joint Federal Travel Regulations code based on the location of the soldier for COLA purposes. 

Field 57, DEPNS:  The number of family members (dependents) the soldier has for VHA purposes. 

Field 58, 2D JFTR:  The JFTR code based on the location of the soldier's family members (dependents) for COLA purposes. 

Field 59, BAS TYPE:  A code that indicates the type of BAS the soldier is receiving, if applicable. This field will be blank for officers. Codes are 
defined as follows: 

B—Separate rations 
C—TDY/PCS/proceed time 
H—Rations-in-kind not available 
K—Rations under emergency conditions 

 

Field 60, CHARITY YTD:  The cumulative amount of charitable contributions for the calendar year. 

Field 61, TPC:  This field is not used by the AC of any branch of service. 

Field 62, PACIDN:  The activity unit identification code (UIC). 

Field 63, BASE P RATE:  The percentage of base pay elected for TSP contributions. 

Field 64, BASE P CURR:  Reserved for future use. 

Field 65, SPEC P RATE:  The percentage of specialty pay elected for TSP contribution. 

Field 66, SPEC P CURR:  Reserved for future use. 

Field 67, INC PAY RATE:  Percentage of incentive pay elected for TSP contribution. 

Field 68, INC P CURR:  Reserved for future use. 

Field 69, BONUS P RATE:  The percentage of bonus pay elected for TSP contribution. 

Field 70, BONUS P CURR:  Reserved for future use. 

Field 71 is reserved for future use. 



Field 72, TSP YTD DEDUCTIONS:  The dollar amount of TSP contributions deducted for the year-to-date. 

Field 73, DEFERRED:  The total dollar amount of TSP contributions that are deferred for tax purposes. 

Field 74, EXEMPT:  The dollar amount of TSP contributions that are reported as tax exempt to the Internal Revenue Service (IRS). 

Field 75 is reserved for future use. 

Field 76, REMARKS:  This area is used for general notices from varying command levels, as well as the explanation of starts, stops, and changes to pay 
items in the ENTITLEMENTS, DEDUCTIONS, and ALLOTMENTS fields. 

Field 77, YTD ENTITLE:  The cumulative total of all entitlements for the calendar year.  
Field 78, YTD DEDUCT:  The cumulative total of all deductions for the calendar year. 

 


